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Links between SDG-5 and SDG-7
Gender equality is both a necessary condition and a strong catalyst to achieve
universal energy access by 2030 and advance sustainable socio-economic
development in rural communities.
➢ Energy poverty is also a gender-related issue that affects women and men
differently (different energy uses, access levels and vulnerability).

➢ Energy access can lead to better health and safety and free up time for women
to invest in education and business development.
➢ DRE solutions can power the development of women-owned businesses,
leading to higher incomes and decision-making power of women in their
communities.
➢ Gender-sensitive approaches to energy access have a larger potential to reduce
household poverty and improve community well-being.

➢ Companies with better gender equality numbers are associated with greater
innovation and sustainability impact (amongst other benefits), which are
essential to advance gender equality and energy access on the ground.
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Intersection of Gender Equality, Energy Access and
Sustainable Development – Key Facts
➢ Women spend three hours of work/day more than
men on cooking, cleaning and household care, as well
as 100 hours/year on solid fuel collection.
➢ Women-owned enterprises represent 30 to 37% of the
total number of SMEs in emerging markets.
➢ Women tend to spend up to 90% of their generated
income on the well-being of their family and
community, compared to 35% in the case of men.
➢ Women represent only 32% of the total workforce in
the renewable energy sector.
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Key Challenges: Powering Sustainable Development
through Gender-sensitive Approaches to Energy Access
Challenges identified in ARE publication: “Women Entrepreneurs as Key Drivers in the Decentralised
Renewable Energy Sector: Best Practices and Innovative Business Models” (launched today):

➢ Community level: socio-cultural constraints and
gender roles; little access to financial, educational
and productive resources.
➢ Organisational level: need for a systemic approach;
lack of female representation and presence of
gender biases
➢ Investor level: lack of data on the benefits of
gender lens investing; lack of available funding for
companies with good gender practices and genderrelated programmes.
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Gender-sensitive Approaches to Energy Access – Main
ARE Recommendations for Energy Access Stakeholders
➢ DRE business models and programmes on the ground should build
on the gender reality of each community, ensure an enabling
environment, empower women and monitor progress.
➢ Move from siloed activities to a systematic, multi-stakeholder
approach by mainstreaming gender in energy access business
models and programmes.
➢ Energy access stakeholders need to break their internal gender
barriers and ensure women’s participation at all levels of the DRE
supply chain.

➢ A standardised impact measurement framework for DRE could help
investors obtain more data, analyse the economic and social impact,
engage in gender lens investing and allocate more resources in
companies with good gender practices and gender-related
programmes.
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ARE case studies (1/2)
Benoo
Africa
Solar Kiosks & Digital Tools

EarthSpark International
Haiti
Feminist Electrification
Approach

ENGIE PowerCorner Benin
Benin
Off-Grid Clean Energy Facility
Project

Gaia Impact Fund
Africa & Asia
2X Challenge Lens

Geres
Africa & Asia
Scaling-up Green Women-led
Local Businesses

Hivos
Africa, Asia & LAC
Sumba Iconic Island Initiative

HPNET
Africa, Asia & LAC
Women-centric Micro Hydro
Project

Iberdrola
Brazil
Holistic Gender Approach
to DRE
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ARE case studies (2/2)
Mlinda
India
Business Model to Catalyse
Sustainable Development

PIDG
Africa & Asia
Gender Ambition Framework
for Infrastructure Investment

Plan International Spain
Africa
Powering Women-led
Socio-economic Development

Practical Action
Africa, Asia & LAC
Empowering Women Farmers
through RE

RES4Africa Foundation
Africa & Asia
The Micro-Grid Academy

Schneider Electric
Global
Internal Diversity & Inclusion
Journey

Solar Sister
Africa
Solar Sister Businesses
in Humanitarian Settings

SolarWorks!
Africa
Empowering Women as
Managers in the RE Sector

RENAC
Asia & LAC
Empowering Women as
Managers in the RE Sector
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Join ARE today!
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Get in touch with ARE to help
you grow in the sector!

Alliance for Rural
Electrification
Rue d’Arlon 69-71
1040 Brussels, Belgium
are@ruralelec.org
www.ruralelec.org
Subscribe to ARE Newsletter
Follow ARE online

David Lecoque
CEO
d.Lecoque@ruralelec.org
+32 2 709 55 25

ARE offsets its travel-related CO2 emissions
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