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In recent years, the Region of Emilia-Romagna 
has accelerated its investment strategy in 
supercomputing and big data infrastructures 
like never before, creating what is in fact a true 
European Data Valley. Some of the most powerful 
supercomputers in the world are concentrated 
at Bologna’s Tecnopolo Manifattura. They are 
capable of processing an enormous amount of 
data in an - until recently - unimaginably short 
amount of time. These data will be used for 
forecasts, studies and research in various fields, 
ranging from meteorology to space, and from 
the environment to health. The Data Centre of 
the European Centre for Medium-Range Weather 
Forecasts (ECMWF) and the arrival of Leonardo,  
(4th position on the November 2022 release of 
the Top500 list of the fastest supercomputers in 
the world), are strategic infrastructures for the 
development not only of Emilia-Romagna and of 
Italy, but for the whole of Europe, which will thus 
be capable of competing with the giants of China 
and the USA. But infrastructure and technologies 
should always place man at the centre, with his 
skills and creativity and should have the ultimate 
goal of serving the well-being of citizens. For this 
reason, the investment policy pursued by the 
Region needs to follow through with balanced, 
sustainable and inclusive development. This is the 

only way for the Region of Emilia-Romagna to be 
able to compete with the most advanced areas 
around the world, and to stand in the forefront 
and be recognized for its attention to people and 
the community. The theme chosen for the third 
edition of MATCHER, Human Centric Innovation, 
is central to a future in which institutions and 
companies will increasingly work together to 
promote sustainable development from an 
environmental and financial point of view, but 
also equitably from a social point of view. New and 
increasingly pervasive technologies are making it 
possible for us to improve many aspects of daily 
life, by automating processes and simplifying 
and speeding up many activities. Ultimately, they 
help us manage an increasingly complex and 
interconnected world, but it is clear that these 
skills and knowledge must be guided by human 
intelligence and placed at the service of man. 
Politics has the task of governing this complexity, 
correcting the defects of technological progress 
as an end in itself which, unless guided by man, 
would have an uncertain outcome.
Let's build the Emilia-Romagna of the future 
today.

Stefano Bonaccini
President of the Emilia-Romagna Region
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Program 
overview

MATCHER is an International Open Innovation Program based in the Emilia 
- Romagna region (Italy) that aims at supporting local companies to address 
specific business challenges by creating strategic matches with other actors 
of the international innovation ecosystem, in particular Start-ups and 
Scale-ups. The program is currently at its third edition. 
Follows a recap of the first two programs.

For the 2022 edition, the Program involved three types of actors:
  •  11 selected companies from the Emilia-Romagna region;
  •  104 national and international Start-ups and Scale-ups;
  •  Stakeholders from the Italian and international innovation ecosystem.
This third edition of MATCHER and its challenges are fully dedicated to the 
topic of Human Centric Innovation.

2019

MAIN RESULTS MAIN RESULTS

2021
19 challenges grouped into

 3 thematic clusters

40 Emilia-Romagna corporates
43 International Start-ups/Scale-ups
2-day event 
500+ participants
400+ meetings to scout 
win-win business matches

10 Emilia-Romagna corporates
88 International Start-ups/Scale-ups 
+3 months online matching event
200+ participants
250+ meetings to scout 
win-win business matches

19 challenges grouped into 
3 thematic clusters

Smart mobility Green materials

Healthcare and wellbeing Digital process and 
smart monitoring

Future of packaging Greener production and 
technologies



1110

Organized by Financed by

Partner

MATCHER 2022  – Human Centric Innovation edition is financed by the 
Emilia-Romagna Region and organized by ART-ER.
ART-ER Attractiveness Research Territory is the Emilia-Romagna Joint Stock 
Consortium born with the purpose of fostering the region’s sustainable 
growth by developing innovation and knowledge, attractiveness and 
internationalisation of the territory. ART-ER coordinates and develops the 
regional ecosystem for innovation, supporting both Corporates and Start-
ups. Also, it runs initiatives aimed at fostering the sustainable territorial 
development, the internationalisation and attractiveness of the community 
and the promotion of investments in Emilia-Romagna. 
This implies fostering the region’s productive systems, social innovation, 
skills development and environmental sustainability, as well as corporates 
presence in national, European and international networks.

The initiative is also financed by the Enterprise Europe Network, the largest 
support network launched by the European Commission for companies and 
research institutes with innovative and international ambitions. The Network 
offers free services on international partnerships, advice for international 
growth, including finance and EU funding and application assistance (e.g. 
Horizon Europe), and support for business innovation.

A special thank goes to the partners of MATCHER 2022 that contributed to the 
achievement of this International Open Innovation Program: the Regional 
Clust-ER system, Confcooperative Emilia-Romagna, Confindustria 
Emilia, CNA Emilia-Romagna, Legacoop Emilia-Romagna, Promos Italia 
Unioncamere Emilia-Romagna.

MATCHER is organized with the support of Deloitte Officine Innovazione.
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In the framework of MATCHER, in order to 
support the regional Government in delivering 
the programme every year, ART-ER Attractiveness 
Research Territory identifies a relevant trend in the 
world of business and research. For 2022, MATCHER 
has focused on Human Centric Innovation in order 
to help the regional ecosystem to embrace the 
current paradigm shift demanding a new approach 
to innovation. 
The new paradigm of Human Centric Innovation 
places human needs and interests at the core of the 
innovation process taking into account different 
human dimensions such as user, worker and 
stakeholder.

ART-ER chose this topic to drive the local innovation 
ecosystem towards this transformation, which is to 
be understood within the framework of Industry 
5.0. The concept of Industry 5.0 provides a new 
focus on the important role industrial research 
and innovation has in order to “generate positive 
implications firstly within the business perspectives 
and secondly towards all the components belonging 
to the ecosystem”1. 

As emphasised in the European policy brief on 
Industry 5.02, the world of industry is now asked to 
step up and contribute to achieve “societal goals 
beyond jobs and growth”. Thus, the purpose of 
Industry 5.0 goes beyond producing goods and 
services for profit and is based on three elements: 
human centricity, sustainability and resilience.

These aspects are key drivers of regional policies 
in Emilia-Romagna and have featured most 
prominently also in the 2021 edition of MATCHER 
targeting European Green Deal.

MATCHER first edition, in 2019, though focused on 
three specific industrial sectors, was also designed 
in keeping with the premise of a human centric 
approach in that “rather than asking what we can do 
with new technology, we ask what the technology 
can do for us”.

Indeed, over the years, MATCHER has stayed relevant 
by addressing both real business needs as well as 
leading issues at the local and European level.

ART-ER'S POINT OF VIEW

1 Carayannis, Dezi, Gregori,  Calo (2021) p. 6 “Smart Environments and 
Techno-centric and Human-Centric Innovations for Industry and Society 5.0: 
A Quintuple Helix Innovation System View Towards Smart, Sustainable, and 
Inclusive Solutions”

2 Breque, De Nul, Petridis (2021) p.14 “Industry 5.0 : Towards a sustainable, 
human-centric and resilient European industry”

12
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Since its launch in 2008, the Enterprise Europe 
Network (EEN) has played a crucial role in 
facilitating the access of European companies, 
in particular SMEs, to the Single Market and third 
country markets and in providing growth-oriented, 
integrated business and innovation support services 
to help them compete in a changing world.

The Network has delivered an impressive number of 
services with significant impact in terms of market 
positioning, cost savings and job creation in SMEs: 
over 2.6 million SMEs have benefitted from tailored 
innovation support services and partnership 
opportunities. As a result, the EEN is now the 
largest support network in the world for SMEs with 
international ambitions, active in over 60 countries. 
Part of the Network’s success has been its 
willingness to evolve to meet new challenges 
and opportunities SMEs face, to strengthen their 

competitiveness, sustainability and resilience 
and to favour their growth. Within this vision, the 
Open Innovation paradigm is especially useful 
for the EEN as it promotes collaboration between 
organisations outside the company to reduce risk 
and achieve a competitive advantage. In its advisory 
and partnering services, EEN nodes help SMEs tap 
into Open Innovation ecosystems, complementing 
activities supported under the European Innovation 
Council. 

The Network guides SMEs to identify opportunities 
outside the company. Programmes like 
MATCHER give SMEs a central role in initiating 
transnational technology and knowledge transfer 
to reach partnerships for competitiveness, through 
international cooperation with innovative actors: 
start-ups, scale-ups and also research organisations, 
clusters, large corporations and other actors. The 
EEN believes Open Innovation can help develop 
ground-breaking solutions, with the ultimate aim to 
increase the competitiveness of European industry 
towards a just transition.

EEN'S POINT OF VIEW

15
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"PROCESS, PRODUCTION 
AND SUPPLY CHAIN”
Technology aimed at achieving a better 
management of key activities, as well as 
the enhancement of the operator who 
manages the process. 

"WORKPLACE COMMUNITY 
AND SKILLS DEVELOPMENT”
Technology is seen as a functional tool 
for creating a stimulating business 
environment for the worker and for the 
creation and enhancement of his/her
hard and soft skills.

"WORKPLACE DIVERSITY, 
EQUITY AND INCLUSION”
Use innovation to guarantee a support to 
the psychological wellbeing of every work-
er: this also ensures the inclusion of all di-
versities and the removal of any type of dis-
crimination.

"SAFETY AND SECURITY”
New solutions to guarantee worker safety, 
high standards of health and protection 
within companies, but also providing tools 
to combat the mental and physical stress 
of employees.

The events of recent years have demonstrated the 
importance and the need to focus on the innovation 
process, highlighting its impact on our society. Nonetheless, 
technological innovation is often seen as a tool to boost 
productivity, while people tend to forget the objective of 
considering it as a tool able of boosting individuals’ well-
being.

Recently, the so called Human Centric Innovation approach 
has become increasingly widespread. Adopting it implies 
considering individuals at the center of every business-
related activity, placing their needs and interests at the 
core of the business model.

Embracing this approach, workers no longer adapt their 
skills to the need of the rapidly evolving technologies but, 
on the contrary, intelligent and innovative innovations 
are adapted to the needs of the workers, enhancing their 
creativity, wellbeing and ideas.

16
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The Program is composed of three key points, representing the occasions for 
matchmaking:

    MATCH.POINT 
    BIG.MATCH
    FINAL.MATCH

MATCH.POINT is the international matchmaking part of the program 
dedicated to the 11 selected companies from Emilia-Romagna and to the 
104  Start-ups and Scale-ups from all over the world and has the goal of 
addressing the companies’ challenges. Companies, Start-ups and Scale-ups 
have about 2 months to match, connect and find opportunities to co-create 
solutions about shared business needs.

BIG.MATCH is a one-day brokerage event open to all innovation ecosystem 
actors. Its goal is creating connections and strategic business matchings.

FINAL.MATCH is the final event of the Program, where the main results are 
presented. The event includes thematic innovation talks by national and 
international guests.

•
•
•

Program's 
path

19
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2022 EDITION

Companies from the 
Emilia-Romagna region 
were interviewed 
to prioritize their 
objectives and needs 
around innovation, 
strategy and future-
proof solutions during 
a workshop and 1to1 
meetings.

International Roadshow 
to scout Start-ups 
from all over the 
world operating in 
the identified fields 
of the Human Centric 
Innovation topic.

Applicant Start-ups 
were admitted to the 

Program if they satisfied 
three criteria: high-level 

fit with the challenges 
of the Emilia-Romagna 

corporates partners, 
adequate maturity of 

the solution/technology 
(minimum TRL: 4) and 
geographical location 

(based in countries that 
are included in the EEN 

network).

Admitted Start-ups 
and Scale-ups had the 
chance to be prepared 
by professionals and 
consultants for the matches 
with the Corporates 
through virtual meetings 
and online support tools.

Corporates and Start-ups 
scheduled matchmaking 

meetings to build 
and create win-win 

relationships aiming to 
improve their business 
in accordance with the 

Human Centric Innovation 
ambitions.

An Open Innovation 
Event with keynotes 

from international 
guests and inspiring 

talks.
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Meetings among 
innovative 

Corporations, Start-
ups, Universities, 

Research 
Laboratories and 

other actors from 
all over the world. 

PRE-CALL

INTERNATIONAL
ROADSHOW

START-UP/SCALE-UP
PREPARATION

CALL IS OPEN
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11
Corporates
104
Start-ups 
89
Meetings

M
A
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The goal is to match Corporates' business needs to technological solutions 
provided by international Start-ups and Scale-ups. During the first phase, 
the Corporates assessed their current needs to launch corporate-specific 
challenges on Human Centric Innovation topics as part of the call for 
Start-ups and Scale-ups.

13 challenges have been identified and clustered into 3 thematic groups:

Process optimization, 
automation and 

customer centricity  

Training tools and 
knowledge sharing

Workplace community, 
wellbeing and inclusion

22



PROCESS OPTIMIZATION, 
AUTOMATION AND 
CUSTOMER CENTRICITY 

With the diffusion of the human-machine interaction, 
technologies became the best support for workers and 
customers, who remain the two main focuses of every 
business. The research of innovative solutions allowing 
time saving, a better operation management and the best 
customer satisfaction, is the main focus of this cluster.
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Cluster #1

People flow monitoring and real-time 
data visualization

Visualization tools for customizing 
products

Autonomous and collaborative 
solutions for product handling and 
moving

Visual platforms to enable product 
design by the customer

Solutions to prevent car accidents 
related to smartphone use

1
2

3
4
5
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Start-ups

Italy
HMDrive

Italy
HeCareit!

UK

Linkify 
Affiliation LTD

United States

Stroma Vision 
Inc.

DMBI 
Consultants 
srl
Italy

We are
clickers
Spain

Tergeo 
Technologies 
Inc.
United States

Circular 
Supply Chains 
Inc.
Canada

Zappar 
Limited
UK

BitMetrics
Spain

Realmore
Italy

Digital Mosaik
Italy

M4SS
Italy

Takeaway 
Reality
UK

Beam Digital
Italy

REYDAR
United 
States

France
Drivequant

United States

ORBAI 
Technologies 
Inc

United States

Be Global 
Safety

United States

Peer 
robotics

Romania
StoneSoupTech

Italy
AdapTronics

United States
Carbon Origins

Italy
Digital Atom

Italy
Tod Systems

Czech 
Republic

Precismo
Italy
ASC27 Pikkart

Italy

BeeComs
Italy

Germany
Livid

Israel
Sixdof Space
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TRAINING TOOLS AND 
KNOWLEDGE SHARING 

In Human Centric Innovation, technology is also seen as 
a tool to boost the communication of specific values, the 
sharing of know-how and the creation of competences 
to make every task more accessible. This applies to both 
internal knowledge sharing dynamics and to training 
activities aimed at creating or enhancing the hard and 
soft skills of the workers.
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Cluster #2

Training tools for work safety

Automated software to support 
workers with complex problem solving

Training solutions for the installation 
of mechanical components

Innovative training tools to make 
tasks more accessible

1
2

3
4
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Start-ups

Italy
HMDrive

Bitskout
Estonia

Be Global 
Safety
Italy

Digital Atom
Italy

M4SS
Italy

Inner.ME
Italy

GAV Projects
Italy

ASC27
Italy

Italy
Improovo srl

Italy

Blaster 
Foundry

Italy

Mare Group 
SpaFrance

Café

Sweden
Buddywise

Italy
Realmore

Germany
Clara

Italy
LIFEED

Italy
Extesa

Beam Digital
Italy

Morfin
Luxembourg

Italy
Algor Lab BARO

UK

Brochesia
Italy

Italy
Builti

Digital 
Mosaik
Italy

DMBI 
Consultants
srl
Italy

Italy
E-Plato

Poland
Emplocity

Finpeda Oy
Finland

Italy
Klondike

KYield, Inc.
United States

UK
Oculo

United States

ORBAI 
Technologies 
Inc

United States
qChange

REYDAR
United 
States

Chile
Rocketbot

Czech Republic
Scormium
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We are 
clickers
Spain

Italy
Wyblo

Romania
StoneSoupTech

Start-ups

Xonne
Italy

United States
Toonimo Inc.

Italy
Smarthink

Italy
Traincet

UK
V360 Group

TuMeke
Luxembourg

Typewise
Switzerland

Czech Republic
WeBoard

Italy
Switchup

United States
Zappar Limited

Ireland
Zick lean

United States

Stroma Vision 
Inc.

Italy
Screevo

UK

Takeaway 
Reality
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WORKPLACE COMMUNITY, 
WELLBEING AND 
INCLUSION

Technology is seen, among others, as a fundamental support 
to ensure the wellbeing of every worker: this includes not 
only welfare, but also the use of innovation to increase 
the engagement of workers in the workplace community 
and their commitment towards its corporate culture and 
to ensure the inclusion of all diversities in the professional 
environment by eliminating all types of discrimination.
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Cluster #3

Solutions to spread corporate culture

Solutions to boost engagement in 
hybrid spaces 

Recruiting tools to guarantee 
diversity, equity and inclusion

Wellbeing lifestyle data collection 
and nudging system solutions

1
2

3
4
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Start-ups

Italy
Neocogita Srl Organizzare 

Italia Srl
Switzerland

Bison & Bird
Canada

Mentessa
Germany

Inner.ME
Italy

Italy
Foxwin s.r.l.

Italy
IppocraTech

Italy
LIFEED

Italy

DMBI 
Consultants 
srl

Beam Digital
Italy

Clara
Germany

GAV Projects
Italy

Not Only Desk 
SRL
Italy

Gamindo
Italy

UK

Common 
Surface

Italy

Hacking 
Talents

Italy
nCore HR

Italy
Eggup Srl

Italy

Blaster 
Foundry

Italy
Aidapt

Behavio Labs
Czech Republic

United States
Aleria

BID Company
Italy

United States
CentralF

Clockster 
Pte Ltd
Singapore

United States
Confirm

Digital 
Mosaik
Italy

Poland
Emplocity Equitas

UK Finland
Finpeda Oy

UK
FormScore

United States

Goodjob 
Software LLC

Inclusivv
United States

Italy

Just Knock 
Srl

Italy

Mezcal 
Agency Luxembourg

Morfin
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Spain
OYA

UK
WeSoar Limited

PERKS 
Showcase
UK

UK
Roleshare

Takeaway 
Reality
UK

Start-ups

REYDAR
UK

Unveil 
Consulting srl
Italy

Zeprojects
Italy

Virtuleap
Portugal

Italy
Traincet

Slovakia
Tripa

UK
Zappar Limited

Sayge
United States

Italy
Smarthink

Italy
Sensosan

Czech Republic
WeBoard

Toonimo Inc.
United States

Italy
Switchup

Switzerland
Talent4GIG AG

Italy
Realmore
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Aeroporto di Bologna is the leading 
international airport serving the city 
of Bologna.

Amadori is among the leading 
companies in the Italian agri-food 
industry, specialized in the poultry 
sector.

Barilla is the Italian multinational 
food company and the largest pasta 
producer in the world.

Celli is a leader in the design and 
production of solutions for the 
refrigeration and dispensing of 
beverages.

Chef Express is a leader in Italy in 
the services of bars, restaurants and 
fast-food. 

Focchi S.p.A., is the Italian leading 
business in the curtain walling and 
façade design projecting sector. 

C
or

p
or

at
es

Process Optimization, Automation and Customer Centricity  

Training Tools and Knowledge Sharing

Workplace Community, Wellbeing and Inclusion

46
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Parmalat is a worldwide leading 
global company in the production 
of long-life milk using ultra-high-
temperature processing.

Tetra Pak is a world-leading food 
processing and packaging solutions 
company.

Unipol is an Italian financial services 
holding company operating in the 
insurance and banking fields.

Vibrobloc S.p.A. is a small Italian 
family business in the construction 
industry that manufactures wooden 
sustainable homes.

Varvel is a historic Italian company 
that designs and produces reducers 
and variators for small and medium 
power applications.

C
or

p
or

at
es

Process Optimization, Automation and Customer Centricity  

Training Tools and Knowledge Sharing

Workplace Community, Wellbeing and Inclusion

48
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+100
Participants
25
Countries
14 h
Of event

B
IG

.M
A

TC
H

BIG.MATCH is a brokerage event focusing on the Human Centric Innovation 
topics, aimed at creating business matchmakings among the stakeholders of 
the innovation ecosystem. BIG.MATCH is a unique chance to meet strategic 
partners and key actors of the Human Centric Innovation international 
ecosystem. Differently from MATCH.POINT, BIG.MATCH is open to the entire 
ecosystem of the Enterprise Europe Network, that coordinated its members 
as a support office for the diffusion of the initiative.

TIMELINE

WHEN
WHERE

November 28th

Online

TIME From 7:30 a.m. to 9:30 p.m. CET

November 12th
Registration and meetings scheduling opening

November 28th
Event day

50
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1
Event
2
Institutional 
speeches 
4
Thematic 
speeches
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N

A
L.

M
A

TC
H

FINAL.MATCH is the closing event of the Program open to the entire 
innovation ecosystem. It is dedicated to sharing the results of MATCHER – 
Human Centric Innovation edition 2022. Moreover, various interventions by 
the institutions and guest speakers are held. 
The event is held fully in presence.

WHEN
WHERE

November 29th

Biblioteca d'Arte e di Storia di San Giorgio in Poggiale (Bologna) 

TIME From 4:00 pm to 8:00 pm CET

TIMELINE

4:00 pm
Welcome and opening

4:30 pm
Institutional speech

6:30 pm
Closing remarks

5:00 pm
Thematic Innovation talks

7:00 pm
Networking cocktail

52
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VINCENZO
COLLA

Vincenzo Colla is the Councilor for economic 
development and green economy, work and professional 
skills with responsibility for international relations of 
the Emilia-Romagna Region. He has been the General 
Regional Secretary of the Emilia-Romagna CGIL (one of 
the three Italian confederal trade unions) and General 
Deputy Secretary of the national CGIL. He has dealt with 
industrial innovation, networks, energy, the transport 
system, infrastructures, investee companies, credit, and 
the tertiary sector. He has taken part in several studies, 
research and publications.

EMILIO 
ALACEVICH

Emilio Alacevich is a Business Developer Specialist in 
Innovation and Hi-Tech Entrepreneurship, part of the 
Startup and Entrepreneurship Office of IIT Technology 
Transfer Directorate at Istituto Italiano di Tecnologia 
(IIT). His tasks is to develop economics and financial 
analysis on IIT technologies, to enhance innovation 
and development processes with responsibilities on 
supporting the launch of startup companies, developing 
industrial alliances, internal and external Education 
on Economics and Finance. He provides support in 
identifying and negotiating deals with corporations, 
institutional investors, VCs, BAs, for competitive industrial 
research and strategic startup companies. The activity 
led to the launch of 33 new startups.
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ROBERTO 
RIGHETTI

After several years as a consultant in the fields of 
economic and environmental development, Roberto 
Righetti had worked in ERVET (the regional development 
agency of the Emilia-Romagna Region) since 1994 as 
an economist and project manager. In 2008, he was 
appointed Operational Director of ERVET, a role he held 
until the merger with ASTER and the establishment 
of ART-ER in 2019. Since 2019, he has been Director of 
ART-ER, the consortium between the Emilia-Romagna 
Region, Universities, Research Centres and local actors 
to promote regional economic and sustainable growth 
through the development of innovation, attractiveness 
and the territory.

ENRICO
DELUCHI

Amazed by digital innovation, Enrico Deluchi started 
focusing on "the Internet" at the end of the 1980s, first at 
Italtel, then AT&T, and finally at Cisco, where he remained 
for 15 years, holding top-level positions at an international 
level, before finally arriving at the helm of Canon Italia. In 
2017, on the strength of more than 30 years of experience 
as an entrepreneur, manager and investor in the launch 
and development of digital innovations on the market, 
he decided to devote himself full-time to the birth and 
development of new Start-ups as a business angel and 
mentor for young entrepreneurs, collaborating with 
incubators and other players in the venture capital 
ecosystem. An activity that led him to gradually approach 
PoliHub, the Deep Tech start-up incubator of the 
Politecnico di Milano, of which he is now CEO.

PAOLO
GALLETTI

Paolo Galletti is the Chief Human Resources Officer at 
Deloitte Central Mediterranean (Italy, Greece, Malta). 
His has 29 years of management experience in all 
areas of Human Resources, including people strategy, 
employee relations, benefit and compensation 
management, but also learning, performance, employer 
branding, recruiting and inclusion. During his career, 
he has developed relevant international experience 
at management board level, with proven abilities in 
restructuring organizations and services, crafting and 
driving strategies, developing and optimizing processes, 
implementing new methodologies and motivating and 
managing people, with a specific focus on diversity and 
inclusion.

RUBEN
SACERDOTI

Ruben Sacerdoti has been a manager of the Emilia-
Romagna Regional Government since 2003. Since 
2022, he has been the Director of the Department for 
Innovation, Internationalization and FDI attraction. An 
important part of his activity is in defining and managing 
medium term programs  that favour the international 
cooperation between the Regional High Technology 
Network (HTN) and international partners in Europe, 
North America and Asia, with a particular focus on China. 
For a period, he moved to the corporate consultancy 
in the field of innovation, finance, start-up high-tech 
and venture capital. In 2001 he spent two years at the 
European Commission, DG Enterprise as Project Officer 
of Innovation Policy C-1 Unit, managing PAXIS, the Pilot 
Action of VFP finalized at high-tech start-ups promotion 
in EU and NACs. He is member of the Managing Board of 
Italy-China Foundation.
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ILARIA 
VESENTINI

Economic journalist and correspondent for Il Sole-24 
Ore, for years she has been combining information and 
communication activities in collaboration with research 
companies. She has experience in the independent 
consulting company Nomisma, in the multinational 
credit and business information group CRIF and now 
heads the confindustrial study center Mecs specialized 
in manufacturing machinery supply chain.

Moderator
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